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Name of Post

Ward Overseer

Number of sanctioned Post

01

Classification

Group *C"

Scale of Pay/Pay Band /
Grade Pay

Level-]

| Age Limit for Direct

Recruits

* Minimum age for appointment will be 1§

years and the maximum age will be same as
per prevailing Bihar Government rule

Educational and other
essential qualifications
required

L. Matriculation from a recognized Board.

2. One year working experience in veterinary
clinics/ veterinary hospital under Central
Government, State Govemment, Semi-
Government organizations, Universities, or
Public Sector Undertakings (PSUs).

Method of recruitment

o  The

* The selection will be based on Academic & |
Experience score and Written lest, as
detailed below:

A. Academic & Experience Score- 40 marks
0.30 x High School (Marks in percent) + 2 x no.
of years of experience over and above essential
experience (Max. 10)

B. Written test : 60 marks

* The number of candidates shortlisted for the
written examination shall be limited to thirty
times the number of advertised posts, subject to
candidates securing a minimum of 50% marks
in the academic and experience score.

* The written examination shall consist of
multiple-choice questions based on  the
matriculation-level syllabus prescribed by the
Bihar Board.

qualifying marks in the written

examination for candidates belonging to the

General, BC, and EBC categories shall be 40%,

36.5%, and 34%, respectively, whereas for SC,

ST, Women, and physically Handicapped

categories the qualifying marks shall be 32%, as

per GAD, Bihar, Resolution No.-2374 dated

16.07.2007 and 962 dated 22.01.2021.

* Selection will be made on merit list prepared on
total score of 100,

Relaxation

* Relaxation in age, educational

qualifications etc. will be admissible as per
University rules

e e p—
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O'l/w%

-| Name of Post Head Mali

.| Number of sanctioned 01
Post

.. Classification Group *C’

. Scale of Pay/Pay Band / Level-] B
Grade Pay

.| Age Limit for Direct
Recruits

Minimum age for appointment will be 18 years
andthemnximmnagewillbesameasper

.| Educational and other
essential qualifications
required

L
2

prevailing Bihar Government rule.
Matriculation from a recognized Board.
One-year experience in relevant field in the

Central Government, State Government, Semi-
Government organizations, Universities, or
Public Sector Undertakings (PSUs),

Desirable:

Preference will be given to candidate having six
months training under BSDM/ASClirecognized
institute,

.| Method of recruitment

The selection will be based on Academic & |
Experience score and Written test. as detailed
below:

A. Academic & Experience Seore- 40 marks

0.30 x High School (Marks in percent) + 2 x no. of
years of experience over and above essential
experience (Max, 10)

B. Written test : 60 marks

The number of candidates shortlisted for the
written examination shall be limited to thirty times
the number of advertised posts, subject 1o
candidates securing a minimum of 50% marks in
the academic and experience score,

The written examination shall consist of multiple-
choice questions based on the matriculation-level
syllabus prescribed by the Bihar Board.

The qualifying marks in the written examination
for candidates belonging 1o the General, BC, and
EBC categories shall be 40%, 36.5%, and 34%,
respectively. whereas for SC, ST, Women, and
physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution
No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

Selection will be made on merit list prepared on
total score of 100.

.| Relaxation

Relaxation in age, educational qualifications
ete. will be admissible as per University rules J
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Experience score and Written test, as detailed
below:

A, Academic & Experience Score 40 marks
30 x High School (Marks in percent) + 2 x no, of

years of experience over and above essential
experience (Max. 10)

Written test : 60 marks .

The number of candidates shortlisted for the
wrilten examination shall be limited to thirty
times the number of advertised posts, subject to
candidates securing a minimum of 50% marks in
the academic and experience score.

The written examination shall consist of
multiple-choice  questions based on the
matriculation-level syllabus prescribed by the
Bihar Board.

The qualifying marks in the written examination
for candidates belonging to the General, BC . and
EBC categories shall be 40%. 36.5%, and 34%,
respectively, whereas for SC, ST, Women, and
physically Handicapped categories  the
qualifying marks shall be 32%, as per GAD,
Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01,202].

Selection will be made on merit list prepared on
total score of 100,

Relaxation
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1. | Name of Post Milk Recorder

2. | Number of sanctioned | 01
Post 23

3. | Classification Group *C’ i e

4. | Scale of Pay/Pay Band / Level-1
Grade Pay _

5. | Age Limit for Direct | o Minimum age for appointment will be 18 years
Recruits and the maximum age will be same as per

____prevailing Bihar Government rule.

6. | Educational and other | 1. Marriculation from a recognized Board, ]
essential qualifications | 2. One year experience in relevant field in the
required Central Government, State Government, Semi-

Government organizations, Universities, or Public
_ Sector Undertakings (PSUs), :
7. | Method of recruitment | e The selection will be based on Academic &

Relaxation in age,

educational qualifications efc.
will be admissible

as per University rules
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1.| Name of Post

Fisherman

12

Number of sanctioned
Post

10

A

Classification

Group *C*

4.| Scale of Pay/Pay Band /
Grade Pay

Level-1

.| Age Limit for Direct
Recruits

* Minimum age for appointment will be 1 8 years
and the maximum age will be same as per
prevailing Bihar Government rule..

6. Educational and other
essential qualifications
required

1. Matriculation from arecognized Board,

2. One year working experience in area relevant
to fish farming under Central/State Government/
Semi-Government organizations / Universities or
Public Sector Undertakings (PSUs).

7.| Method of recruitment

* The selection will be based on Academic &
Experience score and Written test 4s detailed
below:

A. Academic & Experience Score— 40 marks

0.30 x High School (Marks in percent) + 2 x no. of

years of experience over and above essential

experience (Max. 10)

B. Written test : 60 marks

* The number of candidates shontlisted for the
written examination shall be limited to thirty times
the number of advertised posts, subject to
candidates securing a minimum of 50% marks in
the academic and experience score.

*  The written examination shall consist of multiple-
choice questions based on the matriculation-level
syllabus prescribed by the Bihar Board.

* The qualifying marks in the written examination
for candidates belonging to the General, BC, and
EBC categories shall be 40%, 36.5%, and 34%,
respectively, whereas for 8C, ST, Women, and
physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resclution
No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

*  Sclection will be made on merit list prepared on
total seore of 100,

8.| Relaxation

Relaxation in age. educational qualifications ete.
will be admissible as per University rules.
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1.| Name of Post | OT Assistant e R
2.| Number of 03

sanctioned Post
3. Classification | Group *C”
4.| Scale of Pay/Pay | Level-2 i

Band / Grade

| Pay

5. Age Limit for
| Direct Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule

6.| Educational and
other essential
qualifications
required

1. 10 + 2 or its equivalent from a recognized Board or
Institution

2. Diploma in operation theatre technology from recognized
Board or Institution

3. One-year experience in veterinary hospital or relevant field
in the Central Government, State Government, Semi-
Government organizations, Universities, or Public Sector
Undertakings (PSUSs).

7.1 Method of
recruitment

* The selection will be based on Academic and experience
score Written test and Skill test, as detailed below:

A. Academic & Experience Score — 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks

(Marks in percent) + 2 x no. of years of experience over and

above essential experience (Max. 10)

B. Written test: 40 marks

C. SKkill test: 20 marks

¢ The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

* The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics. with the standard of General
Science and Mathematics being of Bihar Board matric level.

¢ The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

® The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination
and academic score.

¢ Selection will be made on merit list prepared on total score of
100.

8.| Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per University rules .
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. L.{ Name of Post X-Ray Technician
2.| Number of sanctioned | 02 (Twa)
Posts 3
3.{ Classification Group 'C’
I. Scale of Pay/Pay Band/ | Level 2 :
- Grade Pay
3.| Age Limit for Direct * Minimum age for appointment will be 18 years and the
, Recruits maximum age will be same as per prevailing Bihar
5 _ Government rule.
6.| Educational and other Essential Qualification:
essential  qualifications | I. Intermediate/10+2 with Physics, Chemistry, Biology,
required and Engji_.ﬂ.h from a recognized board. :
II.  Diploma in X-Ray Technician with 03 years® experience

or
Bachelor in Radio Imaging Technology with 02 years’
experience in Animal Hospital /Veterinary College /
Research establishment / Central / State Govt. / PSU and
other autonomous bodies (evident by forml6 or PF
statement)

7.| Method of recruitment

| The selection will be based on Academic and Experience |

® The qualifying marks in the written examination for candidates

*  The number of candidates called for the skill test(s), wherever

*  Selection will be made on merit list prepared on total score of

score, Written test and Skill test, as detailed below:

A. Academic & Experience Score— 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks
(Marks in percent) + 2 x no. of years of experience over and
abave essential experience (Max. 10)

B. Written test: 40 marks

C. Skill test: 20 marks

advertised posts, subject to candidates securing a minimum of
50% marks in the academic and experience score.

* The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathemat ics, with the standard of General
Science and Mathematics being of Bihar Board matric level.

belonging to the General, BC, and EBC categories shall be
40%, 36.5%, and 34%, respectively, whereas for SC, ST,
Women, and physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution No.-2374
dated 16.07.2007 and 962 dated 22.01.2021.

applicable, shall be limited to ten times the number of
advertised posts, based on the scores obtained in the written
examination and academic score.

100.

8.| Relaxation

* Relaxation in age, educational qualifications etc. will be

admissible as per University rules.
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Direct Reeruits

g

.. Name of Post | Pump Operator
.{ Number of 03

sanctioned Post
.| Classification Group 'C’
.| Scale of Pay/Pay | Level-2

Band / Grade Pay
.| Age Limit for * Minimum age for appointment will be 18 years and the

maximum age will be
Government rule.

same as per prevailing Bihar

.| Educational and
other essential
qualifications

| required

. 10 + 2 or its equivalent from a recognized Board or
Institution

2. ITUDiploma in relevant field from a Gowvt recognized
institute

3. One-year experience in relevant field in the Central
Government, State  Government, Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs).

.| Method of
recruitment

* The selection will be based on Academic and experience
score, Written test and Skill test, as detailed below:

A. Academic & Experience Score — 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks

(Marks in percent) + 2 x no. of years of experience over and

above essential experience (Max. 10)

B. Written test : 40 marks

C. Skill tests: 20 marks

* The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum of
50% marks in the academic and experience score,

¢ The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of General
Scicnce and Mathematics being of Bihar Board matric level.

*  The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be
40%, 36.5%, and 34%, respectively, whereas for SC, ST,
Women, and physically Handicapped categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution No.-2374
dated 16.07.2007 and 962 dated 22.01.2021.

*  The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of
advertised posts, based on the scores obtained in the written
examination and academic score.

* Selection will be made on merit list prepared on total score of

| 100,

.| Relaxation

* Relaxation in age, educational qualifications ete. will be
admissible as per University rules.
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I. | Name of Post Photographer
2. [ Number of 02 (Two) if

sanctioned Post
3. | Classification Group *C’
4. | Scale of Pay/Pay | Level 3

Band / Grade Pay
5. | Age Limit for * Minimum age for appointment will be 18 years and the maximum

Direct Recruits

age will be same as per prevailing Bihar Government rule.

Educational and
other essential
qualifications

| required

Essential Qualification:
[. Intermediate/10+2 from a recognized board.
I1. Diploma in Photography.
Il Three years' experience in relevant field in a Govt/Quasi
Govt./PSU
Desirable:
Proficiency in using computer technology to edit, process, print
images etc.

Method
recruitment

of

® The selection will be based on Academic & cxperi;:ncc score,
Written test and Skill test, as detailed below:

A. Academic & Experience Score — 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2 Marks (Marks
in percent) + 2 x no. of years of experience over and above essential
experience (Max. 10)

B. Written test : 40 marks

C. Skill test : 20 marks

The number of candidates shortlisted for the written examination shall

be limited to thirty times the number of advertised posts, subject to

candidates securing a minimum of 50% marks in the academic and

experience score,

¢ The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science and
Mathematics, with the standard of General Science and Mathematics
being of Bihar Board matric level.

¢ The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%, 36.5%,
and 34%, respectively, whereas for SC, ST, Women, and physically
Handicapped categories the qualifying marks shall be 32%, as per
GAD, Bihar, Resolution No.-2374 dated 16.07.2007 and 962 dated
22.01.2021,

¢ The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised posts,
based on the scores obtained in the written examination and academic
score.

*  Selection will be made on merit list prepared on total score of 100,

Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per University rules,
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1| Name of Post Postmortem Technician
2.| Number of sanctioned | 0]
Post
3.| Classification Group ‘C’
4.| Scale of Pay/Pay Band / | Level-3

Grade Pay

5.| Age Limit for Direct
Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

6. Educational and other
essential qualifications
required

—

Intermediate/10 + 2 or its equivalent with science from
a recognized Board or Institution.

Two-year relevant work experience in recognized
postmortem facility/slaughter house of the Central
Government, State Government, Semi-Government
organizations,  Universities, or Public Sector
Undertakings (PSUs).

7.| Method of recruitment

® The selection will be based on Academic and
experience score, Written test and Skill test, as detailed
below:

A. Academic & Experience Score - 40 marks

0.15 x High School (Marks in percent) + 0.15 x 10+2

Marks (Marks in percent) + 2 x no. of years of experience

over and above essential experience (Max. 10)

B. Written test : 40 marks

C. Skill test: 20 marks

® The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum
of 50% marks in the academic and experience score.

® The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of
General Science and Mathematics being of Bihar Board
matric level.

¢ The qualifving marks in the written examination for
candidates belonging to the General, BC. and EBC
categories shall be 40%. 36.5%, and 34%, respectively,
whereas for SC, ST, Women, and physically Handicapped
categories the qualifying marks shall be 32%. as per GAD,
Bibar, Resolution No.-2374 dated 16.07.2007 and 962 dated
22.01.2021.

¢ The number of candidates called for the skill test(s),
wherever applicable, shall be limited to ten times the number
of advertised posts, based on the scores obtained in the
written examination and academic score.

*  Sclection will be made on merit list prepared on total score
of 100.

8.| Relaxation

* Relaxation in age, educational qualifications etc. will
be admissible as per University rules. -
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Name of Post PTI cum Hostel Caretaker

Number of sanctioned | 05

Post

Classification Group *C’ >

Scale of Pay/Pay Band | Level 4 & N
/ Grade Pay

Age Limit for Direct
Recruits

Minimum age for appointment will be 18 years and the maximum
age will be same as per prevailing Bihar Government rule.

Educational and other
essential qualifications
required

10 + 2 or its equivalent with 55% marks from a recognized Board
or Institution with Diploma in Physical Education.
Two-years™ experience in relevant field in a Govt./ Quasi Govt.
/PSU

or
Bachelor of Physical Education from recognized institutions.

One -year experience in relevant field in a Govt/ Quasi Gowvt.
PSU

Method of recruitment

The selection will be based on Academic & Experience score and
Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High School
Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x Graduation
Marks (in %) + 2 x no. of years of experience over and above
essential experience (Max. 10)

Written test: 60 marks

The number of candidates shortlisted for the written examination shall
be limited to thirty times the number of advertised posts, subject to
candidates securing a minimum of 50% marks in the academic and
experience score,

The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science and
Mathematics, with the standard of General Science and Mathematics
being of Bihar Board matric level.

The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%, 36.5%,
and 34%, respectively, whereas for SC, ST, Women, and physically
Handicapped categories the qualifying marks shall be 32%, as per GAD,
Bihar, Resolution No.-2374 dated 16.07.2007 and 962 dated
22.01 2021,

The number of candidates called for the skill lest(s), wherever
applicable, shall be limited to ten times the number of advertised posts,
based on the scores obtained in the written examination and academic
score.

Selection will be made on merit list prepared on total score of 100

Relaxation

Relaxation in age, educational qualifications etc. will be
admissible as per University rules.
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Name of Post

Stenographer

Number of
sanctioned Post

09

et

Classification

Group *C

Scale of Pay/Pay
Band / Grade
Pay

Level 4

Age Limit for
Direct Recruits

* Minimum age for appointment will be 18 years and
the maximum age will be same as per prevailing
Bihar Government rule.

Educational and
other essential
qualifications
required

* Intermediate or equivalent with 55% marks from a
recognized institution

Method of
recruitment

® The qualifying marks in the written examination for

* The selection will be based on Academic score,

- Written Test and Skill test, as detailed below:

A. Academic Score - 40 marks

0.20 x High School Marks (in %) + 0.20 x 10+2 Marks

(in %)

B. Written test: 40 marks

C. SKill test: 20 marks

* The number of candidates shortlisted for the written
examination shall be limited 1o thirty times the number
of advertised posts, sub ject to candidates securing a
minimum of 50% muarks in the academic and experience
score.

* The written examination shall consist of multiple-
choice questions covering General Knowledge, Mental
Ability, and General Science and Mathematics, with the
standard of General Science and Mathematics being of
Bihar Board matric level,

canididates belonging to the General, BC, and EBC
categories shall be 40%, 36.5%, and 34%, respectively,
whereas for SC, ST, Women, and physically
Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated
16.07.2007 and 962 dated 22.01.2021.

¢ The number of candidates called for the skiil test(s),
wherever applicable, shall be limited to ten times the
number of advertised posts, based on the scores
obtained in the written examination and academic score.

* Selection will be made on merit list prepared on total
score of 100

I

Relaxation

* Relaxation in age, educational qualifications etc,
will be admissible as per University rules
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Name of Post

Talkie Operator

a3

Number of
sanctioned Post

01

Lad

Classification

Gml!,p IC‘I

Scale of Pay/Pay
Band / Grade Pay

Level 4

Age Limit for
Direct Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar

Goyegune_umjﬁlg,_.__ sk e

Educational and
other
qualifications
required

¢ Diploma in electronics communication engineering from a
recognized institution with 02 years relevant experience in
Central Government, State Government, Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs)..

or
* Bachelor degree in electronics communication engineering
. from recognized institutions with 01 year relevant experience
in Central Government, State Government, Semi-
Government organizations, Universities, or Public Sector
Undertakings (PSUSs).

| recruitment

Method of

B. Written test: 60 marks

® The selection will be based on Academic & Experience score
and Written Test as detailed below:

A. Academic & Experience score (40 marks): 0.10 x High

School Marks (in %) + 0.10 x 10+2 Marks {in %) + 0.10 x

.. Graduation Marks (in %) + 2 x.110, of years of experience over
~ and above essential experience (Max. 10)

*  The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

¢  The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric level,

* The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%. and 34%, respectively, whereas for SC, 8T, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

*.~The number of candidates called for the skill tesi(s), wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score,

®__Selection will be made on merit fist prepared on total score of 100

Relaxation

* Relaxation in age, educational qualifications ete. will be

admissible as per University rules,
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Name of Post

Assistant to Artist

2

Number of sanctioned
Post

01

Classification

Group *C’

Scale of Pay/Pay Band /
Grade Pay

Level 4

Age Limit for Direct
Recruits

Minimum age for appointment will be 18 years and the

- maximum age will be same as per prevailing Bihar

Government rule

Educational and other
essential qualifications
required

Intermediate with Diploma in Fine
Art/animation/multimedia from a recognized institution with
02 years relevant experience in the Central Government,
State  Government, Semi-Government organizations,
Universities, or Public Sector Undertakings (PSUs).
or

Bachelor degree in Fine Art from recognized institutions
with 02 years relevant experience in the Central Government,
State  Government, Semi-Government  organizations,
Universities, or Public Sector Undertakings (PSUs).

Method of recruitment

R

The selection will be based on Academic & Experience score
and Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High
School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x
Graduation Marks (in %) + 2 x no. of years of experience over
and above essential experience (Max. 10)

Written test: 60 marks

The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

The written examination shall consist of multiple-choice questions
covering General Knowledge, Mental Ability, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric level.

The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

* The number of candidates catled for the skill tesi(s), wherever

applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score.

Selection will be made on merit list prepared on total score of 100

Relaxation

Relaxation in age, educational qualifications ete. will be
admissible as per University rules.
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Number of
sanctioned Post

01

Classification

 Group g

Scale of Pay/Pay
Band / Grade Pay

Level 4

Age Limit for Direct |

Recruits

Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

Educational and
other essential
qualifications
required

Intermediate 55% marks from a recognized institution and
02 years’ working  experience- as storekeeper in Central
Government, State Government, Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs).
or

Bachelor degree with 55% marks in from a recognized
institutions and 01 year working experience as storekeeper
in Central Government, State Government, Semi-
Government organizations, Universities, or Public Sector
Undertakings (PSUs),

Method of
recruitment

The selection will be based on Academic & Fxperience
score and Written Test as detailed below:

Academic & Experience score (40 marks): 0.10 x High
School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x
Graduation Marks (in %) + 2 x no. of years of experience
over and above essential experience (Max. 10)

Weritten test: 60 marks

The number of candidates shortlisted for the written examination

shall be limited to thirty times the number of advertised posts,

subject to candidates securing a minimum of 50% marks in the
academic and experience score.
The written examination shall consist of mu Itiple-choice questions
covering General Knowledge, Mental Ability, and General
Science and Mathematics, with the standard of General Science
and Mathematics being of Bihar Board matric level,
The qualifying marks in the written examination for candidates
belonging to the General, BC, and ERC categorics shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.
The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
Pposts, based on the scores obtained in the written examination and
academic score.

Selection will be made on merit list prepared on total score of 100

Relaxation

Relaxation in age, educational qualifications etc. will be
admissible as per University rules.
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Name of Post

Storekeeper ILFC

Number of sanctioned
Post

01

Classification

Group ‘C’

Scale of Pay/Pay Band
/ Grade Pay

Level 4

Age Limit for Direct

Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

Educational and other
essential qualifications
required

¢ Intermediate 55% marks from a recognized institution and
02 years’ working experience as storekeeper in Central
Government,  State ~ Government,  Semi-Government
organizations, Universities, or Public Sector Undertakings
(PSUs).

or

* Bachelor degree with 55% marks in from a recognized
institutions and 01 year working experience as storekeeper
in Central Government, State Government, Semi-
Government organizations, Universities, or Public Sector
Undertakings (PSUs).

Method of recruitment

A. Academic & Experience score (40 marks): 0.10 x High

B. Written test: 60 marks
*  The number of candidates shortlisted for the written examination

* The written examination shall consist of multiple-choice

¢ The qualifying marks in the written examination for candidates

® The selection will be based on Academic & Experience
score and Written Test as detailed below:

School Marks (in %) + 0.10 x 10+2 Marks (in %) + 0.10 x
Graduation Marks (in %) + 2 x no. of years of experience
over and above essential experience (Max. 10)

shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of General
Science und Mathematics being of Bihar Board matric level.

36.5%, and 34%, respectively, whereas for §C, ST, Women, and
physically Hand icapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

* The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination
and-acadentic score, IO

® Selection will be made on merit list prepared on total score of
100

belonging to the General, BC, and EBC categories shall be 40%,

Relaxation

* Relaxation in age, educational qualifications etc. will be |

D £

T

admissible as per Uni versity rules,
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Data Console Operator

1 | Name of Post
2__| Number of sanctioned Post (1
3 | Classification Group ‘¢’
4 | Scale of Pay/Pay Band / Grade Level-4
Pay .
3 | Age Limit for Direct Recruits | Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.
6 | Educational and other essential |1, BCA or equivalent from a recognized university/ board.
qualifications required 2. Computer typing in English/Hindi with minimum speed of
40/30 words per min.
3. At least 2 years® experience of working in relevant field
in Govt/Semi govUPSU/corporate office ete (evidenced by
~—form16A issued by employer).
7 | Method of recruitment. * The selection will be based on Academice score, Written
Test and Skill test, as detailed below:

A, Academic Score — 40 marks

0.20 x High School Marks (in %) + 0,20 x 10+2 Marks (in %)

B. Written test: 40 marks

C. Skill test: 20 marks

{® The number of candidates shortlisted for the written
examination shall be limited to thirty times the number of
advertised posts, subject to candidates securing a minimum of
50% marks in the academic and experience score,

* The written examination shall consist of multiple-choice
questions covering General Knowledge, Mental Ability, and
General Science and Mathematics, with the standard of General
Science and Mathematics being of Bihar Board matric level,

*  The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be

= 40%,36.5%, ‘and34%, respectively, whereas for - SHE 1
Women, and physically Handicapped categories the qualifying
marks shall be 32%, gs per GAD, Bihar, Resolution No.-2374
dated 16.07.2007 and 962 dated 22.01.2021.

* The number of candidates called for the skill test(s), wherever
applicable, shall be limited to ten times the number of
advertised posts, based on the scores obtained in the written
examination and academic score.

* Selection will be made on merit list prepared on total score of
100

8 | Relaxation * Relaxation in age, educational qualifications ete. will be
admissible as per University rules. ol
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Name of Post

T

Number of 01

sanctioned Post

(PN

Classification

Group *C’

Scale of Pay/Pay
Band / Grade Pay

Level §

Age Limit for Direct | o

Recruits

Minimum age for appointment will be 18 years
and the maximum age will be same as per
prevailing Bihar Government rule.

Educational and
other essential
qualifications
required

* Bachelor Degree in Pharmacy from a
recognised institution/college and must be
registered with Gowt, Pharmacy Council
{(National/State).

Method of
recruitment

= 10.10 x High"Sehool (Marks
1042 Marks (Marks in percent) + 0.20 x Graduate
Marks (Marks in percent) (max. 40 marks)

B. Written test : 60 marks

A. Academic Score - 40 marks

- physically  Handicapped

The selection will be based on Academic score
and Written Test as detailed below:

i

in percent) + 0.10 x

The number of candidates shortlisted for the written
examination shall be limited to thirty times the
number of advertised posts, subject to candidates
securing a minimum of 50% marks in the academic
and experience score,

The written examination shall consist of multiple-
choice questions covering General Knowledge,
Mental  Ability, and General Science - and
Mathematics, with the standard of General Science
and Mathematics being of Biar Board matric level,
The qualifying marks in the written examination for
candidates belonging to the General, BC, and EBC
categories shall he 40%, 36.5%, and 34%,
respectively, whereas for SC, ST, Women, and
categories the qualifying
marks shall be 32%, as per GAD, Bihar, Resolution
N0.-2374 dated 16.07.2007 and 962 dated 22.01.2021,
The number of candidates called for the skill test(s),
wherever applicable, shall be limited 10 ten times the
number of advertised Posts, based on the scores
obtained in the written examination and academic
score.

Selection will be made on merit list prepared on total
score of 100,

| Relaxation .

Relaxation in age, educational qQualifications etc.

will be admissible as per University rules,
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Name of Post

Feed Plant Technician

Number of
sanctioned Post

01

Lad

Classification

_Groiip‘C‘ i3

Scale of Pay/Pay
Band / Grade Pay

Level 5

Age Limit for Direct
Recruits

* Minimum age for appointment will be 18 years and the
maximum age will be same as per prevailing Bihar
Government rule.

Educational and
other essential
qualifications
required

. Intermediate/1042 in
board/University,

2. Diploma/Degree in Mechanical Engineering from a
recognised Institution/Board.

3. One year experience in Feed/Mechanical plant operations.

Science from a recognized

Method of
recruitment

¢  The selection will be based on Academic score, Written Test
and Skill test as detailed below:
A. Academic Score — 40 marks
0.10 x High School Marks (in %) + 0.10 x 1042 Marks (in %)
+0.10-x Diploma/Bachelor Marks (in %) + 2x no. of years of
experience over and above essential experience (Max. 10)
Written test : 40 marks
C. Skill test- : 20 marks
The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score.

®

® The written examination shall consist of multiple-choice questions

covering General Knowledge, Mental Ability, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric level.

¢ The qualifying marks in the written examination for candidates

belonging to the General, BC, aiid EBC carcgories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handicapped categories the qualifying marks shall be
32%, as per GAD, Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

* The number of candidates called for the skill test(s), wherever

applicable, shall be limited to ten times the number of advertised
posts, based on the scores obtained in the written examination and
academic score.

*  Selection will be made on merit list prepared on total score of 100,

Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per University rules.
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'_ﬁa me of Post

Number of
sanctioned Post

1 Imaging Technician

01

Classification

| Gmu.p IC’.

Scale of Pay/Pay
Band / Grade Pay

l I
(=28 L¥ Sy R I‘u*—-l

Age Limit for
Direct Recruits

will be 18 years and the
Same as per prevailing Bihar

*  Minimum age for appointment
maximum age will be
Government rule.

Educational and
other essential
qualifications
required

L. Intermediate/10+2
board/University.

2. 2 years’ Diploma in Imaging Technology from a recognised
Institution/Board,

3. l-year experience in relevant field.

Desirable:

* Bachelor’s degree in Medical Radiography from a recognised

university,

in  Science from g recognized

Method of
recruitment

*  The written examination shall consist of multiple-choice questions

®*  The number of candidates

* The selection will be based on Academic score, Written Test
and Skill test as detailed below:

A. Academic Score - 40 marks =2
0.10 x High School Marks (in %) +0.10 x 10+2 Marks (in %)
+0.10 x Diploma/Bachelor Marks (in %) + 2x no. of years of
experience over and above essential experience (Max. 10)

B. Written fest : 40 marks

C. Skill test-  : 20 marks

* The number of candidates shortlisted for the written examination
shall be limited to thirty times the number of advertised posts,
subject to candidates securing a minimum of 50% marks in the
academic and experience score,

covering General Knowledge, Mental Ability, and General Science
and Mathematics, with the standard of General Science and
Mathematics being of Bihar Board matric leve],

* The qualifying marks in the written examination for candidates
belonging to the General, BC, and EBC categories shall be 40%,
36.5%, and 34%, respectively, whereas for SC, ST, Women, and
physically Handic‘ap:"aéﬂ'cﬁtééor‘ie_s the qualifying marks shall be
32%, as per GAD., Bihar, Resolution No.-2374 dated 16.07.2007
and 962 dated 22.01.2021.

called for the skill test(s), wherever

applicable, shall be limited to ten times the number of advertised

posts, based on the scores obtained in the written examination and

Selection will be made on merit list prepared on total score of 100.

Relaxation

* Relaxation in age, educational qualifications etc. will be
admissible as per Universit_y rules,
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—duford wel: OT Assistant, X-Ray Technician, Pump Operator, ’3'1?‘)-'

Photographer, Post-mortem Technician, PTI-cum-Hostel Caretaker &4
Stenographer, Talkie Operator, Assistant to Artist, Storekeeper-cum-Store
Assistant, Storekeeper (ILFC), Data Console Operator, In-charge Medical

Store, Feed Plant Technician Ud Imaging Technician 2q fiReg w&r &1 yroamy
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